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Above: Victorious Team LHDA breaks into song after being declared winners 

Below: Hon Minister of Tourism hands over the trophy to the winners and celebrations 
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   W A T E R  W A V E S  

 
In a fitting finale where the theme was poeti-
cally captured as ‘Mokete’ the Lesotho High-
lands Development Authority were runaway 
winners as they prepared the most delicious 
and delicately set local traditional cuisines. 
Set in the Lesotho’s historic village of Thaba-
Bosiu the final contest all but captured the 
imagination. 
 
For the final episode of the soon to be aired 
Lesotho Tourism Corporate Challenge reality 
TV show the teams had to slaughter and cook 
a sheep, prepare traditional bread 
‘Leqebekoane’, traditional drink ‘Motoho’ and 
also set-up a ‘freestyle’ dish as a centre piece 
of their presentation. 
 
Alas to say they left the competition in their 
wake as their food was voted the tastiest and 
most well prepared therefore beating the 
competition LTDC to the coveted 1

st
 prize. 

 
 

 

 

LHDA WINS LESOTHO CORPORATE CHALLENGE 

Top: Activities included slaughtering a  sheep, preparation and 

presentation of the food 

Above: The minister of tourism  Hon Likeleli Tampane MP and the CEO of the 

Lesotho Tourism Corporation Mr Mpaiphele Maqutu congratulate the winners 
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   W A T E R  W A V E S  

 

As part of its contribution to the 2016 Corporate   

Challenge, The Lesotho Highlands Develop-

ment Authority team beat Vodacom Lesotho in 

the semi-finals on Saturday the 7th May 2015 

in thereby qualifying for the finals in 

Mokhotlong. 

The Lesotho Tourism Corporate Challenge is a 

series of tourism promoting activities which has 

been going on for quite some time. It involves a 

number of companies and some government 

ministries. The LHDA took part and competed 

against the Ministry of Tourism, Environment 

and Culture in its qualifying games in January 

2016 where most of the activities took place 

around the Maqalika Dam in Maseru. These 

activities included rowing, performing some 

mathematical calculations and some running 

games. The semi-finals were held in Molumong 

in the Mokhotlong district. 

The semi-finals in Molumong took 5 different 

phases which included, chasing chickens, hors-

es, donkeys, cows etc and putting them into 

their kraals, playing some traditional musical 

instruments such as Lesiba, grinding grain and 

plastering the inside of the traditionally built 

thatched huts with the soil and cow-dung mix-

ture. According to one of the participants, Mrs 

Lisemelo Tsoeu, the activity of chasing the 

chickens entailed chasing and catching three 

hens and one cock and it was won by the 

LHDA. 

The second leg of the games entailed droving 

the animals and putting them back into their 

respective kraals. Lisemelo Tsoeu further    

explained that the LHDA was successful in  

ensuring that the sheep, goats, donkeys etc 

were properly locked up in their kraals. The 

LHDA was also able to scoop an award in this 

category. 

 

 

LHDA’S ROAD TO THE FINALS 

Above and Below: Ts’epo Lesaoana fetches a 

runaway sheep and  tries to play Lesiba 

Below: Mantjapeli Ts’oeu gathers firewood to roast 

Lipabi 

Below: ‘Matoka Kente shows off her milling skills 
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   W A T E R  W A V E S  

KATSE LODGE DESIGN   

COMPETITION ENTER THE    

FINAL STRAIGHT 

 

Final year architecture students from Lim-

kokwing University, the Lerotholi Polytechnic 

and the University of Johannesburg are work-

ing feverishly to complete their concept de-

signs for the upgrade of the Katse Lodge in 

time for the July 29th competition closing 

date.  

Each participating university may submit up to 

five design projects for consideration by the 

LHDA   review panel and the winning design 

will be effected by the consultant appointed to 

implement the design on behalf of the Leso-

tho Highlands Development Authority and 

their hotel management partner, Orion Hotels.  

For the winning student design team which 

will work alongside the professional team on 

the execution of the Katse Lodge upgrade, 

this is an opportunity to get some ‘real’ practi-

cal experience and to see their design come 

to life.   

 Divisional Manager Phase II, Mr Tente, says 

that giving local youth this opportunity aligns 

closely with the LHDA’s commitment to build-

ing on the skill enhancement and technology 

transfer legacy which started during Phase I. 

“The idea of a design competition was re-

ceived enthusiastically by the academic staff 

and the students at the three participating 

universities and we are confident that we will 

soon see high quality submissions combining 

smart design and clever use of space with 

environmentally friendly technology.”  

Orion Hotels confirmed in the brief that it is 

looking for creative and elegant designs 

which will give Katse Lodge a unique identity 

and facilities that will help to elevate the lodge 

to 4 star tourism grading status.  

The refurbishment includes the upgrade of all 

hospitality areas such as reception, restau-

rant, kitchen and outside dining area and the 

bar, and all accommodation to en-suite 

rooms. New facilities to be built include a 

laundry and maintenance workshop. Low volt-

age LED lighting, a sophisticated telephone 

system and high speed wireless internet ac-

cess are also to be included. 

The participating universities will make oral 

and graphic presentations of their design con-

cepts to the adjudicating panel. These will 

include models of the proposed project and 

schematic drawings to showcase the design 

concept. 

Now, as the students finalise their designs, 

the LHDA and Orion Hotels are making final 

arrangements for their adjudication and show-

casing. Be on the lookout for an update in the 

next edition of Water Waves.  

 

 

 

Above and Below: Different aerial 

angles of the famous Katse village 
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   W A T E R  W A V E S  

LHDA CONTINUES TO CONSULT 

FOR LABOUR RECRUTMENT 

GUIDELINES  

 

In a move to build strong and widely    

accepted recruitment guidelines          

document that will be used by both     

contractors and consultants during the 

implementation of phase II of the Lesotho 

Highlands Water Project (LHWP) the   

Lesotho    Highlands Development      

Authority (LHDA) held a workshop for 

Non-Governmental      Organizations and 

relevant government departments to   

solicit their inputs. 

Opening the occasion, the Chief          

Executive of the LHDA Mrs Refiloe Tlali 

encouraged participants to be open and 

engage this topic with vigor as it is very 

important. She said that the LHDA needs 

good guidelines that will ensure that con-

tractors and consultants are fair and 

transparent during the process of recruit-

ment. She also added that when discuss-

ing this   topic, participants should re-

member to     recommend guidelines that 

do not violate the laws of the country as 

well as LHDA policies. 

This is a fifth in a series of consultations 

that includes communities, NGO’s, corpo-

rate employers, worker’s unions and gov-

ernment departments in ensuring that 

different and comprehensive contributions 

are sought and later make up the core of 

the guidelines. 

 

There is a high unemployment rate in Le-

sotho, therefore the guidelines are intend-

ed to amongst others, increase employ-

ment opportunities for local communities. 

They are also meant to promote fairness 

and transparency during recruitment and 

to ensure equal opportunities of employ-

ment for both men and women. 
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   W A T E R  W A V E S  

LHDA STANDS ITS GROUND    DURING 

THE 2016 ICOLD         CONFERENCE 

 

The Lesotho Highlands Development  Authori-

ty Chief Executive led a delegation of manag-

ers and specialists at the 84th International 

Commission on Large Dams (ICOLD) Confer-

ence that was held at the Sandton Convention 

Centre, Johannesburg, South Africa from the 

16 – 20 May 2016.   This was the third time in 

its       88-year history that ICOLD was holding 

its annual meeting in Southern Africa. The last 

time it held its annual conference on these 

shores was in 1994 in Durban. 

During the main opening session on the 18th 

May 2016, Lesotho and the Lesotho Highlands 

Water Project (LHWP) received a special 

recognition and place in the programme. This 

was in the form of an 8 minute video docu-

mentary that documented the milestones of 

the last 30 years of the Project. LHDA Chief 

Executive Mrs Refiloe Tlali delivered a presen-

tation titled ‘Regional Cooperation-The LHWP 

Experiences’. 

Presentations and discussions that were delib-

erated on at the conference centered on four 

key themes namely; the social and environ-

mental impacts and mitigation measures; re-

habilitation of dams; innovative river basin 

management and optimization of the opera-

tions of dams and   reservoir sedimentation 

and management. 

The LHDA also had an exhibition stall that 

showcased the LHWP to the regional and in-

ternational delegates who attended the confer-

ence.  The stall featured photographic images 

of the Katse and Mohale dams, ‘Muela Hydro-

power Plant, Social and Environmental Pro-

grammes and the artistic impression of the 

Polihali dam.   

The ICOLD conference enjoyed participation 

of more than 1,300 delegates from 71 member 

countries.  The conference was held at a time 

when the LHDA is commemorating 30 years of 

the establishment of the Lesotho Highlands 

Water Project. 

 

 

Above: LHWP Team enjoy a lighthearted moment 

Below:  Ministry of Water was led by  the PS Mr  Khomoatsana Tau 

Above and below: The ministry team meets the Project team and  an 

aerial view of the  congested hall. 
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THE SAFETY CORNER 

 

 

 

 

 

 

 

 

The Occupational Safety, Health and Environ-

ment team held a two-hour meeting with mem-

bers of the Safety Health and Environment Com-

mittee on Wednesday the 1st June 2016 to shed 

some light on the duties and responsibilities of 

employer and employee representatives in the 

committee to enable committee members to bet-

ter appreciate what is expected of them. 

Safety in the workplace is one of the fundamen-

tal tenets of productivity and as such deserves a 

lot of attention in order to reduce or minimize the 

occurrence of injury or loss of life to workers and 

damage to property. It is the responsibility of 

both the employer and the employee as outlined 

in the Labour Code Order No. 24 of 1992. 

While addressing the invitees, the LHDA’s Sen-

ior Officer for Occupational Safety, Health & En-

vironment, Ms Maesaiah Hlaping, explained that 

the OSHE committee comprises the Chairper-

son, the employer and employee representa-

tives, the emergency operation team, fire mar-

shals and first aiders etc. In her opinion, the re-

sponsibilities of the chairperson include the fol-

lowing: 

 To ensure that the LHDA complies with the 

Labour Code 

 To review the OSHE objectives 

 To monitor and review all OSHE incidents or 

near misses to identify their trends 

 To ensure resource allocation for compli-

ance with SHE laws 

 To participate in SHE audits 

 To schedule and chair all SHE meetings and 

encourage all members to take part 

 To help members to agree on a problem and 

a solution to that problem  

 

 

 

 

 

 

 

 

On the duties of both employer and employee 

representatives, Hlaping further explained that 

the main responsibilities of these groups are the 

same hence they will all: 

 Engage in hazard identification and risk as-

sessment and make recommendations and 

implement corrective measures 

 involve all people in the workplace on SHE 

issues  

 take part in SHE meetings 

 receive and investigate complaints about 

safety 

 educate co-workers about risks and safe 

working procedure relating to their work-

place, e.g. job-risk analysis 

  take part in incidents investigations, inspec-

tions and work observation 

 advise the management on corrections for 

safety issues and monitor effectiveness 

 

 

Continued to page 8 

Above: Employer representatives listen attentively 

to Ms Hlaping 
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   W A T E R  W A V E S  

 

Addressing the roles and responsibilities of 

Emergency Operation Team (EOT), Hlaping 

pointed out that this is the team that compris-

es the Contract Administration Manager, the 

Senior SHE Officer and the property manag-

er. The functions of this team can be outlined 

as follows: 

 

 Assume command 

 Find the long and short term effects of 

any emergency 

 Conducting situational analysis to find 

out if any emergency exists which may 

warrant attention 

 Directing an evacuation to an emergency 

centre 

 Implementing the emergency manage-

ment plan 

 Coordinating with outside emergency 

services such as ambulances, fire bri-

gade, security agencies etc 

 Supervising all the efforts in the work-

place including the evacuation of person-

nel 

 Providing feedback and an overview of 

all incidents 

 

Ms Palesa Moonyane, a Manager in the Con-

tracts Administration Branch has been ap-

pointed as a chairperson of the SHE Commit-

tee. The following are representatives of the 

employer: 

 

Mr Lejone Makhakhe Human Resources 

Ms Thenjiswa Matjhikisa Legal Unit 

Mr Retselisitsoe Motšoeneng Corporate 

Planning and Risk Management 

Mr Fred Tlhomola         Reservoir Manage-

ment 

Mr Tlelima Tsoeu Finance 

Mr Tlali Nchai Public Relations 

Ms. ‘Mamakhooa Chelane Contracts Admin-

istration 

Employees were represented by the follow-

ing members: 

 

Ms Mpho Sebusi Legal Unit 

Mr Stephen Majoro Reservoir Management 

Mrs ‘Mabasia Ntoi Public Relations 

Mr Thelejane Thelejane  Reservoir Manage-

ment 

 

 

 

 

Continued from page 7 

Above: Ms Maesaiah Hlaping 
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   W A T E R  W A V E S  

 

LHDA PROMOTES TOURISM 

 

 

As part of promoting tourism in Lesotho the 

LHDA took part in the Durban Indaba from 

the 7th to the 10th May 2015 to showcase 

some of the best tourism attractions that Le-

sotho has to offer. 

The Durban Indaba is an annual event which 

is aimed at promoting tourism which is held 

in Durban. It is a platform for all African coun-

tries to promote tourism to their respective 

countries. It includes exhibitors from South 

Africa, Kenya, Mauritius, Seychelles, Botswa-

na and many others. It is in this event where 

some different cultural uniqueness is dis-

played in order to highlight the multi-cultural 

nature of the African continent. Hence, it is 

typical for this event to see the Zulus, Tswa-

na, Swati, Ndebele etc wearing their tradi-

tional attire such as the Tswana cultural 

leather miniskirts, the Zulus with their tradi-

tional Assegais etc. 

According to the LHDA’s Senior Public Rela-

tions Officer, the event is an ideal platform for 

luring the would-be tourists to Lesotho using 

all the LHWP infrastructure and facilities This 

includes the advanced road network and 

bridges to the highlands of Lesotho, the net-

work of dams and tunnels, the scenic envi-

ronment around the LHWP dams. The Senior 

PRO went further to explain that some of the 

benefits that tourists can get from visiting 

Lesotho is skiing at AfriSki, Pony ridding at 

Malealea, rowing in the Katse or Mohale 

Dams, 4*4 routes into and around Lesotho, 

camping facilities around the Katse Dam site, 

fly-fishing, cliff-hanging, mountain biking and 

being part of the Roof of Africa Rally. 

The event was also graced by the Lesotho 

Tourism Development Corporation and the 

Lesotho Hotels and Hospitality Association 

and the Honourable Minister of Tourism, En-

vironment and Culture Hon Likeleli Tampane 

MP, and some renowned Tour Guide Opera-

tors from the Republic of South Africa. While 

addressing some of the issues related to the 

Lesotho Tourism industry, a representative 

from the Tour Guide Operators complained 

to the Hon minister that tourists experience a 

range of problems which include but are not 

limited to being expected to pay bribe to 

members of the Lesotho Mounted Police Ser-

vices who man the many roadblocks that are 

held countrywide. The representative gave a 

very recent example of tourists who were 

stopped at a roadblock a demanded to pay 

M500. While approaching another roadblock, 

the same tourist was also fined another 

M500 for an alleged transgression and in the 

third one the same tourist was also made to 

pay a M1000 bribe. 

In another instance, the tour operators also 

complained about a recent event in which 

some tourists were attacked on their camping 

site by herders in highlands of Lesotho. 

While addressing the complaints, the Hon 

Minister explained that her Ministry, together 

with the Ministry of Police are working togeth-

er in order to address the problems which 

threaten the budding Lesotho tourism indus-

try, “While most of you have expressed their 

alarm and dissatisfaction about the problems 

encountered in Lesotho, kindly allay your 

fears as our ministries are working very hard 

in order to stop the atrocities that are meted 

out to tourists”. 

The event was also graced by the presence 

of the South African tourism minister, tourism 

ministers from across all of Africa, councillors 

from the Kwazulu Natal province, and East-

ern Free State Tourism Operators. 
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   W A T E R  W A V E S  

LHDA DONATES TO ST JAMES 

HIGH SCHOOL 

 

 

Under the umbrella of its Corporate Social 

Responsibility programme, the LHDA cooper-

ated in the Career Expo and Award –giving 

ceremony held at St James High School in 

Mokhotlong as a token of appreciation for the 

good performance that has been demonstrat-

ed by the school. 

The St James Expo is an annual event that is 

organized by Kobeli Business Services, a 

company which specializes in personal pro-

tective gear. The aim of this event is for or-

ganizations to provide career guidance and 

counselling to high-school students in order 

to help them to make informed decisions 

about their future. Apart from that, the aim is 

to also recognize the best performing stu-

dents from the previous year who had been 

able to score some outstandingly high scores 

with the purpose of motivating others to do 

the same. 

Speaking during the event, The LHDA’s Pub-

lic Relations Manager, Mr. Masilo Phakoe 

stated that the Lesotho Highlands Develop-

ment Authority is responsible for the imple-

mentation of the Lesotho Highlands Water 

Project. He further explained that in order for 

the LHDA to effectively carry out its activities 

of constructing dams and interconnecting 

tunnels, generating electricity and caring for 

the environment and the communities which 

have been affected by the Project this war-

rants the engagement of staff with various 

skills which include Science (Biology, Chem-

istry and Physics), Accounting, Public Rela-

tions, Languages, etc.  

The PR-Manager also pointed out that in 

spite of all the requisite skills the greatest 

wisdom emanates from fearing the Lord, 

“remember that the beginning of wisdom is 

fear of the Lord”. 

 

 

Apart from the presentations on career guid-

ance and counselling, students were required 

to answer a set of questions on the Lesotho 

Highlands Water Project viz what the project 

is all about, how many phases the project 

has, what benefits both countries stand to 

gain following the implementation of the Pro-

ject and about Phase II of the LHWP. Gifts 

were given for each correct answer and they 

included the following: 

Pens and pencils 

Caps & t-shirts 

Camp chairs 

Scarves 

 

The event was graced by the presence of the 

the Chief Justice, Honourable Minister of For-

eign Affairs, the chief executive Letseng Dia-

monds, the Divisional Manager for Phase II, 

the Lesotho Telecommunications Authority, 

New Dawn Audit firm, the Lesotho National 

Development Corporation and some re-

nowned and leading Basotho entrepreneurs 

such as Mr Sam Matekane.  

 

 

 

 

Above: PR Manager Mr Masilo Phakoe Advises the 

gathered students 


